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join our team 
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We currently compromise two schools, Goffs and Goffs-Churchgate based in Hertfordshire. A primary 

school will join the Trust for December 2022, with further expansion anticipated.  In addition, the Trust 

will establish independently operated nursery provision on site during the autumn term 2022, offering 

subsidised and term time only places for staff. 

Goffs is a mixed 11-18 comprehensive Academy with approximately 1,600 students, including a 

thriving Sixth Form. The school is extremely popular in the local area, with an average of over 800 

applications annually for the 240 places available, and significant waiting lists for places across the year 

groups. On intake, students are typically above the national average although the school is a true 

comprehensive school and admits a good mix of students of all ability levels.  

Goffs-Churchgate is a mixed comprehensive school 

from 11-16 years of age, with 545 students, soon to 

reach its target of 600. The school has established a 

very strong reputation for both its academic outcomes 

and its close-knit, nurturing community, receiving 600 

applications for 120 places for 2022 admission.  The 

decision to cap student numbers at 600 is entirely 

deliberate, enabling us to maintain a strong sense of 

community recognising that not all children thrive in 

large secondary schools.  

Firmly focused on delivering the best possible outcomes for every student, we deliberately seek to 

create a nurturing culture within our schools and a strong sense of community where every member 

can feel safe, respected, and able to give of their best.  We pride ourselves on our sense of community 

– both within the school itself, and in the wider locality.  Both 

schools are members of Cheshunt Extended Services (ChExS), 

offering a variety of extended school and community-based 

activities for both students and parents. Our students actively 

support local charity work such as the Isabel Hospice and 

maintain strong links with our local primary schools.  Each 

school’s facilities are also used for evening and weekend 

lettings, including superb sporting facilities, as well as holiday 

classes, providing opportunities for a diverse range of users 

including the Greek School, and local dance and sports groups. 

Ultimately, our aim is to equip future generations for a changing world, from their first day at school 

to young adulthood. An important aspiration which all our staff share and which we hope you will join 

us in achieving.

 WHO IS GENERATIONS MULTI ACADEMY TRUST? 
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THE PEOPLE DIRECTOR ROLE 
 

 

 

 

 

 

 

 

 

 

 

Responsibilities 

 Alongside the Board of Trustees, CEO and 

School Principals, devise and deliver a 

people strategy to support the Trust’s 

growth and aim to provide an excellent 

employee experience.  This should 

include initiatives to support talent 

acquisition, performance management, 

talent development and wellbeing. 

 Develop operational and tactical plans 

for a variety of HR areas including 

resourcing, compensation and benefits, 

succession planning. 

 Full ownership for the management, 

coaching and development of the 

centralised HR function. 

 Serve as a trusted advisor to the CEO and 

School Principals on all areas of HR. 

 Establishing, measuring and reporting 

the performance of the HR function 

against a range of key metrics. 

 Act as an ambassador and champion for 

employee wellbeing and engagement. 

 Lead on the provision of advice and 

take part in disciplinaries, grievances 

and other employee relations matters 

which are for senior members of staff or 

complex in nature.  Coach other 

members of the HR team to provide 

advice and support on other ER 

matters. 

 Effectively partner with other internal 

teams and external vendors to run 

seamless and error-free core HR 

processes like payroll, benefits, systems, 

onboarding / offboarding, employee 

communications and culture / team-

building initiatives. 

 Successfully manage from a people and 

employment law perspective, the 

integration of new schools into the 

Trust. 

 

REPORTING TO: CEO 

LOCATION: Cheshunt, Hertfordshire (work will be required across all Trust schools: 

predominantly although not exclusively Hertfordshire based) 

SALARY: up to £80,000 

CONTRACT TYPE: Permanent – Full Time 

BENEFITS: 28 days annual leave excluding bank holidays rising after 5 years’ service to 

30 days; membership of the Local Government Pension Scheme; priority admission for 

children to the base secondary school, in line with policy; and a range of other benefits.  
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DO YOU HAVE WHAT IT TAKES? 

Our Trust aims for all schools in our partnership to be good or better. We want to ensure that no 

child, no colleague and no school gets left behind. With such an important remit, we need talented 

people who share our values and aspirations.  Our ideal People Director will have: 

 a CIPD Qualification Level 7, or a degree qualification in Human Resources (or equivalent). 

 experience working in the education industry or can demonstrate an understanding of the 

requirements and challenges of the sector. 

 a strong track record in generalist HR roles including an in-depth knowledge in some or all of 

the following: employment contracts/handbooks/policies; talent acquisition and planning; 

talent management; employee relations; employee engagement; and wellbeing. 

 experience of setting and successfully delivering a People strategy covering a breadth of 

initiatives. 

 a passion for what they do and a positive, ‘can do’ attitude. 

 a demonstrable results focus with a bias for action and delivering outcomes. 

 a demonstrable ability to take ownership and drive initiatives from design to 

implementation. 

 excellent verbal and written communication skills. 

 the ability to build relationships and influence, with the skill to simplify the complex and 

mobilise others 

 resilience and commitment to achieve a first-class people service   
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Extensive professional 
development  

This includes high quality, 
personalised CPD, bespoke 
leadership development 
programmes and subsidies for 
Masters and Degree courses. 
 

 
 

Huxley – the Trust Dog 

Huxley belongs to our CEO 
and is based in her office. 
When not playing frisbee or 
football, he spends time 
with students at lunchtime, 
undertakes the odd learning 
walk (i.e. romp), and is 
available at the start of 
exams to help keep anxiety 
low.  He is also available for 
staff cuddles as desired, and 
is very happy indeed to 
oblige, particularly if you’ll 
play with him.  

 

Gym Membership & Access 
to Sports Facilities 

Substantially discounted 
membership to Lifestyle 
Fitness’s state of the art 
purpose-built Gym at Goffs 
Academy. 

 
Free use of a range of sports 
and leisure facilities including a 
fully equipped gym and 
swimming pool.  
 
 
 
 
 
 
 

 
 
Occupational Health & 
Counselling Support 

 
 
 
 
 
 
 
 
 
 
 

 
Reduced rate, on-site car 
valeting 

 
Subsidised Nursery 
Provision  

Provided through All About 
Children at any of their 
nurseries in the Hertfordshire, 
Bedfordshire, Berkshire and 
Surrey, and on the Goffs-
Churchgate site by Christmas 
2022. 
 

 

 

 JOINING US HAS SOME REAL BENEFITS... 
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HERE’S HOW TO APPLY 
 

We hope that this information has inspired you to join our team: 

 

 

 

 

 

 

 

 

 

 

 

Our approach to diversity is simple —it’s about embracing everyone, and everyone is welcome at the 

Generations Multi Academy Trust. We are committed to welcoming all applicants with the right 

skills, regardless of gender identity, orientation or expression, age, race, physical or mental ability, 

ethnicity, and perspective. Diversity fuels innovation, bring diversity of thought, and connects us 

closer to the students and people we work with.  If you need any specific arrangements to be made 

or considerations to be taken during our recruitment and selection process to enable you to perform 

at your best, please let us know in a covering email or letter. 

Please note that the Trust is committed to safeguarding children and young people and as such all 

postholders are subject to a satisfactory enhanced DBS check. 

 

 

 

 

CONTACT OUR HR CONSULTANT FOR AN APPLICATION FORM 

recruit@beststarthr.com 

 

CLOSING DATE FOR APPLICATIONS  

Friday 29 July 2022 

 

SELECTION INTERVIEWS 

First interviews - week commencing 1 August 2022 

Second interviews – from week commencing 8 August 2022 

 


