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Benchmark 1 

A stable careers programme 

Every school and college should have an embedded programme of career education and guidance 
that is known and understood by pupils, parents, teachers and employers. 

Gatsby Benchmark Expectation Our Provision at Goffs 

• Every school and college should have an 
embedded programme of career 
education and guidance that is known 
and understood by students, parents, 
teachers, governors, employers and 
other agencies. 

• Every school and college should have a 
stable, structured careers programme 
that has the explicit backing of the 
senior management team and has an 
identified and appropriately trained 
person responsible for it. 

• The careers programme should be 
published on the school’s or college’s 
website in a way that enables students, 
parents, school/college staff and 
employers to access and understand it. 

• The programme should be regularly 
evaluated with feedback from students, 
parents, school/college staff and 
employers as part of the evaluation 
process. 

• Providers of technical (including higher 
technical) education, vocational 
education and apprenticeships should 
be given the opportunity to engage with 
students and their parents so that all 
routes at 16 and 18 are fully understood 
and so that students can make informed 
decisions at key transition points  

 

• Careers education is taught through our 
Personal Development lessons from 
Year 7 – 11.  

• This is supported by Curriculum 
enrichment days in Year 8 – 11 

• Unifrog was introduced in 2022 to Years 
10 and 12 with full roll out to all year 
groups in 2023.  

• SFYP work closely with Goffs Academy 
to offer careers guidance to all KS4 and 
selected KS5 students.  

• Kate Dawson is an Assistant Principal 
and Careers lead and regular feeds into 
SLT strategic planning meetings 
regarding careers 

• Careers programme is published on our 
school website 

• Regular student feedback is taken 
through various forms of student voice 
both formally and informally 
throughout the school year.  

• Local colleges and apprenticeship 
providers are given the opportunity to 
engage with our students through 
assemblies and Career Fair events.  
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Benchmark 2 

Learning from career and labour market information 

Every pupil, and their parents, should have access to good-quality information about future study 
options and labour market opportunities. They will need the support of an informed adviser to make 
best use of available information. 

Gatsby Benchmark Expectation Our Provision at Goffs 

• By the age of 14, all pupils should have 
accessed and used information about all 
career paths and the labour market to 
inform their own decisions on study 
options. 

• During their study programme all 
students should access and use 
information about all career paths and 
the labour market to inform their own 
decisions about study options. 

• Parents should be encouraged to access 
and use information about labour 
markets and future study options to 
inform their support to their children. 

• Students are given the opportunity to 
research the labour market in PDev 
lessons using 
https://www.hopinto.co.uk/ and 
Unifrog.  

• Students and parents are regularly sent 
emails and information bulletins 
regarding options for the future.  
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Benchmark 3 

Addressing the needs of each pupil 

Pupils have different career guidance needs at different stages. Opportunities for advice and support 
need to be tailored to the needs of each pupil. A school’s careers programme should embed equality 
and diversity considerations throughout. 

Gatsby Benchmark Expectation Our Provision at Goffs 

• A school’s or college’s careers 
programme should actively seek to 
challenge stereotypical thinking and 
raise aspirations. 

• Schools and colleges should keep 
systematic records of the individual 
advice given to each student, and 
subsequent agreed decisions.  All 
students should have access to these 
records to support their career 
development. 

• The records of advice given should be 
integrated with those given at the 
previous stage of the student’s 
education (including their secondary 
school) where these are made available. 
Records should begin to be kept from 
the first point of contact or from the 
point of transition. 

• Schools should collect and maintain 
accurate data for each pupil on their 
education, training, or employment 
destinations for at least three years 
after they leave school. This data should 
be used to review a school or college’s 
careers provision and inform 
development and continuous 
improvement. 

• Assemblies are delivered at least once a 
term which discuss and challenge 
stereotypical thinking and link to real 
people in real jobs and careers.  

• 1:1 meetings take place within school 
with an external fully qualified Careers 
Advisor and records of these meetings 
are kept centrally within the school data 
system.  

• Students will begin to keep personal 
records of experiences via Unifrog 
starting in March 2023 

• Destination data is collected at the end 
of KS4 and KS5 and kept within the 
school database systems and this is 
used to inform future careers provision 
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Benchmark 4 

Linking curriculum learning to careers 

All teachers should link curriculum learning with careers. For example, STEM subject teachers should 
highlight the relevance of STEM subjects for a wide range of future career paths. 

Gatsby Benchmark Expectation Our Provision at Goffs 

• By the age of 14, every pupil should 
have had the opportunity to learn how 
the different STEM subjects help people 
to gain entry to, and be more effective 
workers within, a wide range of careers. 

• Throughout their programme of study 
(and by the end of their course) every 
student should have had the 
opportunity to experience how their 
subjects help people gain entry to (and 
be more effective workers within) a 
wide range of occupations. 

 

• Students are supported to understand 
the application of learning through 
teachers contextualising teaching points 
within careers, future opportunities and 
the world of work 

• Apprenticeship week gives staff and 
students the opportunity to link their 
subject areas to careers and future 
opportunities and routes into the world 
of work.  
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Benchmark 5 

Encounters with employers and employees 

Every pupil should have multiple opportunities to learn from employers about work, employment and 
the skills that are valued in the workplace. This can be through a range of enrichment activities 
including visiting speakers, mentoring and enterprise schemes. 

Gatsby Benchmark Expectation Our Provision at Goffs 

• Every year, from the age of 11, pupils 
should participate in at least one 
meaningful encounter* with an 
employer. 

The wide range of enrichment activities and 
encounters with employers includes: 

• Navigate your future 
• Careers Fair/Mock interviews 
• Work experience 
• Assemblies e.g. Amazon 
• Bring a friend to school day (2023) 

 

 

Benchmark 6 

Experiences of workplaces 

Every pupil should have first-hand experiences* of the workplace through work visits, work 
shadowing and/or work experience to help their exploration of career opportunities, and expand their 
networks. 

Gatsby Benchmark Expectation Our Provision at Goffs 

• By the age of 16, every pupil should 
have had at least one experience of a 
workplace, additional to any part-time 
jobs they may have. 

• By the age of 18, or before the end of 
their study programme, every student 
should have had at least one experience 
of a workplace, additional to any part-
time jobs they may have 

 

• Year 10 Work experience week 
• Year 12 Work shadowing week 
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Benchmark 7 

Encounters with further and higher education 

All pupils should understand the full range of learning opportunities that are available to them. This 
includes both academic and vocational routes and learning in schools, colleges, universities and in the 
workplace. 

Gatsby Benchmark Expectation Our Provision at Goffs 

• By the age of 16, every 
student should have 
had a meaningful 
encounter* with 
providers of the full 
range of educational 
opportunities, 
including sixth forms, 
colleges, universities 
and apprenticeship 
providers. This should 
include the 
opportunity to meet 
both staff and 
students. 

• By the age of 18, all 
students who are 
considering applying 
for university should 
have had at least two 
visits to universities to 
meet staff and 
students. 

• By the age of 18, or 
before the end of their 
programme of study, 
every student should 
have had a meaningful 
encounter with a 
range of providers of 
learning and training 
that may form the 
next stage of their 
career. This should 
include, as 
appropriate, further 
education colleges, 
higher education and 
apprenticeship and 
training providers. This 
should include the 
opportunity to meet 

• Plans are set out in the PAL policy (2022/2023) 

 Autumn Term Spring Term Summer term 

Year 
7 

Visit to 
KidsZania 

(Westfield) to 
explore 

different 
careers 

 Introduction to 
Unifrog 

platform and 
resources 

Year 
8 

 Navigate your 
future (SFYP) 

Interactive 
workshops which 

explore future 
career choices. 

Apprenticeship 
speaker and 

workshop 
regarding 

apprenticeship 
options. 

Year 
9 

 KS4 options event – 
HRC and 

apprenticeship 
provider attending 

to give 
presentations to 

pupils 

Careers 
Exhibition 

(SFYP) 

Year 
10 

 CV Workshop (SFYP) 
Careers education 

in all Personal 
Development 

lessons 

Work 
experience 

week 
 

Post 16 
apprenticeships 

assembly. 

Year 
11 

Post 16 
provider open 

evenings. 
Meetings with 
careers adviser 

Post 16 
applications 

Assembly with 
Herts Regional 
College (KS5 

options) 
1:1 Meetings with 

careers adviser 
Technical/vocational 

tasters at local 
college/s, training 

providers 
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both staff and 
students. 

• Two encounters for 
pupils during the ‘first 
key phase’ (year 8 or 
9) that are mandatory 
for all pupils to attend  

• Two encounters for 
pupils during the 
‘second key phase’ 
(year 10 or 11) that 
are mandatory for all 
pupils to attend  

• Two encounters for 
pupils during the ‘third 
key phase’ (year 12 or 
13) that are 
mandatory for the 
school to put on but 
optional for pupils to 
attend  

 

Year 
12 

Apprenticeship 
workshop with 

ASK 

Apprenticeship 
workshop with SFYP 

National 
apprenticeship 
week activities. 

 

Higher 
Education 

Conference 
 

Work 
Shadowing 

Year 
13 

Curriculum 
Enrichment 

Day – 
University 

Life and how to 
search and 
apply for an 

Apprenticeship. 

 

National 
apprenticeship 
week activities. 

Corporate company 
speaker and 

workshop regarding 
apprenticeship 

options. 
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Benchmark 8 

Personal guidance 

Every pupil should have opportunities for guidance interviews with a careers adviser, who could be 
internal (a member of school staff) or external, provided they are trained to an appropriate level. 

Gatsby Benchmark Expectation Our Provision at Goffs 

Every student should have opportunities for 
guidance interviews with a Careers Adviser, who 
could be internal (a member of school staff) or 
external, provided they are trained to 
an appropriate level*. 

These should be available whenever significant 
study or career choices are being made. They 
should be expected for all pupils but should be 
timed to meet their individual needs. 

Every student should have at least one such 
interview by the age of 16, and the opportunity 
for a further interview by the age of 18. 

 

• SFYP provide trained careers guidance 
1:1 with all KS4 students and the 
opportunity is given to all KS5 students.  

 


